The respiratory nurse specialist role at a medical assessment unit.
The development of new nursing roles such as the nurse practitioner has been driven by the shortage of junior doctors and the initiative that advocates the reduction of junior doctors' hours (Dowling, 1996). Todd (1997) identified other factors that have also fuelled these initiatives, including: The abolition of nursing extended roles in 1992; The unmet needs of certain patient groups; The pressure to deliver clinically efficient and cost-effective health care; A change in the expectations of patients.